
 
 

 

The Coronavirus Aid, Relief, and Economic Security (CARES) Act allocated $350 billion to help small businesses keep 

workers employed amid the pandemic and economic downturn. Known as the Paycheck Protection Program, the 

initiative provides 100% federally guaranteed loans to small businesses. 

  

Importantly, these loans may be forgiven if borrowers maintain their payrolls during the crisis or restore their payrolls 

afterward. 

The program, established under the CARES Act, provides cash-flow assistance through 100 percent federally guaranteed 

loans to employers who maintain their payroll during the COVID-19 emergency. If employers maintain their payroll, the 

loan is forgiven based on certain guidelines. PPP has a host of attractive features, such as forgiveness of up to 8 weeks of 

payroll (and certain other expenses) based on employee retention and salary levels, no SBA fees, and at least six months 

of deferral with maximum deferrals of up to a year. Small businesses and other eligible entities will be able to apply if 

they were harmed by COVID-19 between February 15, 2020 and June 30, 2020. Loans are available through June 30, 

2020, and the CARES Act provides for a pool of $349 billion. 

  

All current SBA lenders are eligible lenders for PPP. The Department of Treasury will also be in charge of authorizing new 

lenders, including nonbank lenders, to help meet the needs of small business owners. The loan application process is not 

yet available but is expected to be, possibly as early as April 3. 

  

To prepare for an application we recommend doing the following: 

1. Contact your banker to determine if he or she can serve as an SBA lender and state that you are interested in 

applying for the SBA Paycheck Protection Program loan. 

2. Ask your banker to instruct you on the information you will need to assemble for the application, which should 

involve: 

• Payroll history for the most recent 12 months, most likely April 1, 2019 to March 31, 2020. It is unclear from 

the CARES Act how much payroll detail will be needed. Ideally, your payroll provider can produce a report 

that shows totals for the 12 month period for all items of pay and all deductions similar to what would be 

included in a year-end payroll register or on an employee’s year-end paystub. If the information can be 

provided in a spreadsheet format with a row for each employee and a column for each payroll register item, 

that would be ideal. 

• Retirement plan funding for the most recent 12 months. It is unclear how this will be reported on the 

application. It may be that funding for the 2019 calendar year will be acceptable. If total funding is provided, 

then employee deferrals would need to be subtracted which is a reason to have all of the payroll detail 

noted in the previous item. 

• Health insurance premiums (also gather other employer provided health insurance program premiums as 

well, such as dental and vision plans paid for by the employer) paid during the prior 12 months. Again, 

having full payroll detail will allow for subtracting any portion paid for by your employees. 

 



 
 

 

 

The Economic Injury Disaster Loan Program (EIDL) can provide up to $2 million of financial assistance (actual loan 

amounts are based on amount of economic injury) to small businesses or private, non-profit organizations that suffer 

substantial economic injury as a result of the declared disaster, regardless of whether the applicant sustained physical 

damage. 

  

An EIDL can help you meet necessary financial obligations that your business or private, non-profit organization could 

have met had the disaster not occurred. It provides relief from economic injury caused directly by the disaster and 

permits you to maintain a reasonable working capital position during the period affected by the disaster. EIDLs do not 

replace lost sales or revenue. 

These grants provide an emergency advance of up to $10,000 to small businesses and private non-profits harmed by 

COVID-19 within three days of applying for an SBA Economic Injury Disaster Loan (EIDL). To access the advance, you first 

apply for an EIDL and then request the advance. The advance does not need to be repaid under any circumstance, and 

may be used to keep employees on payroll, to pay for sick leave, meet increased production costs due to supply chain 

disruptions, or pay business obligations, including debts, rent and mortgage payments. The SBA has recently streamlined 

this process to meet specific COVID-19 application requests. 

  

EIDLs are lower interest loans of up to $2 million, with principal and interest deferment at the Administrator’s discretion, 

that are available to pay for expenses that could have been met had the disaster not occurred, including payroll and 

other operating expenses. You are eligible if you have fewer than 500 employees. 

 

You are eligible for an Emergency Economic Injury Grant if you meet the eligibility qualifications for the EIDL and have 

been in operation since January 31, 2020, when the public health crisis was announced. The Emergency Economic Injury 

Grants will be available from January 31, 2020 – December 31, 2020. The grants are backdated to January 31, 2020 to 

allow those who have already applied for EIDLs to be eligible to also receive a grant.   

 

Whether you’ve already received an EIDL unrelated to COVID-19 or you receive a COVID-19 related EIDL and/or 

Emergency Grant between January 31, 2020 and June 30, 2020, you may also apply for a PPP loan. If you ultimately 

receive a PPP loan or refinance an EIDL into a PPP loan, any advance amount received under the Emergency Economic 

Injury Grant Program would be subtracted from the amount forgiven in the PPP. However, you cannot use your EIDL for 

the same purpose as your PPP loan. For example, if you use your EIDL to cover payroll for certain workers in April, you 

cannot use PPP for payroll for those same workers in April, although you could use it for payroll in March or for different 

workers in April. 

 

 

 

 



 
 

 

In order to streamline this process, be sure to view the checklist of items you will need in order to complete all 
application requirements. The SBA has provided a direct link for COVID-19 Disaster Loan Applications. 
 
Information Needed, as follows: 
 
Screen 1: Answer general questions about the business applying for the loan. 
 
Screen 2: 

• Business Legal Name 
• Business Trade Name (typically the same as the legal name) 
• Business federal EIN 
• Organization type (pick list provided) 
• Answer if the Applicant is a Nonprofit 
• Answer if the Applicant is a Franchise 
• Gross Revenues for 2/1/2019 to 1/31/2020 
• Cost of Goods Sold (often zero for professional businesses) 
• Business Address 
• Business Phone Number 
• Business Email 
• Date Business was Established 
• Date of Current Ownership 
• Business Activity (pick list provided) 
• Detailed Business Activity (pick list provided) 
• Number of Employees as of 1/31/2020 

Screen 3: 
• Enter information of the Business Owner/Agent 
• Name 
• Mobile Phone 
• Title (pick list provided) 
• Ownership Percentage of the Individual 
• Email 
• SSN 
• Birth Date 
• Place of Birth 
• Verify a US Citizen 
• Residence Address 

Screen 4: 
• Answer General Questions 
• Apply for the $10,000 
• Provide Bank Account and Routing Information 

 

CLICK HERE to view the EIDL application process from start to finish. 

https://covid19relief.sba.gov/#/
https://mcusercontent.com/625aaed08f737d7d12a070613/files/7706a74c-a721-4a69-9b8c-5c5714ccec23/Emergency_Injury_Disaster_Loan_Details.pdf


 

 

 
CLICK HERE to get answers to the questions you may be asking about the emergency loans, as prepared by the United 

States Chamber of Commerce.  

 

 

1. 2019 MIPS data submission deadline has been extended from March 31, 2020 to April 30, 2020. 

2. CMS allows MIPS extreme and uncontrollable circumstances exemptions for 2019 MIPS reporting. 

o MIPS eligible clinicians (ECs) reporting in the Merit-based Incentive Payment System (MIPS): 

▪ CMS is reweighting the four (4) MIPS categories to zeros for those MIPS ECs who do not submit 

their 2019 MIPS data by the extended deadline of April 30, 2020. 

▪ Those who do not report by April 30, 2020 will automatically have all four (4) categories 

reweighted to zero (0). 

▪ MIPS ECs who do not report by the April 30, 2020 deadline will receive a neutral adjustment in 

the 2021 MIPS payment year. 

▪ HOWEVER; if MIPS ECs submit data on two (2) or more MIPS performance categories as an 

individual or part of a group by the April 30, 2020 deadline, they will be scored on those 

performance categories and receive the 2021 MIPS payment adjustment based on their 2019 

MIPS final score. 

o MIPS eligible clinicians (ECs) reporting in an Alternative Payment Model (APM): 

▪ If no MIPS ECs in the APM submit data for the Promoting Interoperability (PI) or Quality 

Performance categories due to extreme and uncontrollable circumstances, the Cost 

Performance category will be weighted at zero and the Improvement Activities (IA) category will 

score as usual. 

▪ The APM entity will be eligible to have PI and Quality categories reweighted to zero. 

▪ If only one category (IA) is scored, the 2021 MIPS payment adjustment will result in a neutral 

adjustment. 

 
Resource: March 27, 2020 CMS Memo on Exemptions and Extensions. 
MIPS Extreme and Uncontrollable Circumstances Policy Information, applies to those who do not submit their MIPS data 
by the April 30, 2020 deadline. 

https://mcusercontent.com/625aaed08f737d7d12a070613/files/feb6e803-933c-45f1-9248-97705acf003e/CARES_Act_US_Chamber.pdf
https://www.cms.gov/files/document/guidance-memo-exceptions-and-extensions-quality-reporting-and-value-based-purchasing-programs.pdf
https://qpp-cm-prod-content.s3.amazonaws.com/uploads/966/QPP%20COVID-19%20Response%20Fact%20Sheet.pdf

